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ST. LOUIS RETAIL FURNITURE SALESMEN’S LOCAL 
UNION NO. 403.
Affiliated with American Federation of Labor.
These Rules Shall Govern the Hours of Service, Y/orking Conditions and Rates of Pay 
of the Retail Furniture Salesmen’s Local Union No. 403, and Store Managers of:
Rule 1. No Sales Employee shall work more than forty-eight (48) hours per week, 
nor more than ten (10) hours per & e y, nor more than six (6) days per week, 
while stores are operated under Article 5, Store Hours and Hours of Labor 
effective Monday, October 30, 1933.
The meal period shall not exceed one hour each.
Rule 2. Nothing herein shall be construed to permit the reduction of days per week 
except that this number may be reduced in a week in which holidays,occur 
by the number of such holidays.
Rule 3. Assignments of work and days off will be on the same days of each week, 
except when special sales are held. Starting time shall not be changed 
without at least twenty-four 124) hours notice to the employee affected.
Rule 4.
•' ;t*
No work will be performed on Sundays and the following legal holidays, 
namely: New Years Day, Fourth of July, Thanksgiving Day and Christmas 
Day, lprovided any of the above holidays fall on/Sunday, the day observed 
by the State or Nation or by proclamation, shall be considered the holi­
day). Regular or full tie employees will be paid for a full weeks in 
which holidays occur.
V/ork performed on Decoration Day and Labor Day will be from 9 :oo A.M. v/ 
to 1:00 P.M. and paid for a full day.
Rule 5. Employees ordered to report at a certain time and place for work and are 
released before a full day’s work is performed will be paid not less than 
eight l8) hours pay unless they lay off on their own accord.
Rule 6. Senior Salesmen will be paid $25.00 and 2% Commission per week on all 
sales.
Junior Salesmen shall be paid not less than §20.00 per week for the first 
year of service; §20.00 per week and 1% Commission for the second (2nd) 
year, and §25.00 per week and 2% Commission after third (3rd) year, when 
he shall be classed as a Senior Salesman, any employee now receiving a 
higher rate of pay (either by weekly salary or on straight commission 
basis) shall not be reduced from present rates.
Salaries and commission (or weekly salary or commission) shall be paid on 
Saturday of each week for goods delivered up to and including Wednesday. 
There shall not be any deduction for T.B.'s. The pay of women salespeople 
shall be the same as that of salesmen.
Rule 7. Salesmen are prohibited from receiving salary or commissions from Manu­
facturers or Jobbers.
Rule 8. The following system of rotation shall be used in assignment of salesmen, 
managers and assistants to wait on the trade except in special calls:- 
A list of slae3men in seniority order shall be used and in this order 
assigned to wait on trade, continuing daily from the day before.
Salesmen waiting on special customers, if his turn comes up on board will 
lose his turn.
2
Jfcile 8 Con’d.:
Salesmen used on T.Q.*s when regular turn comes up shall not lose his turn 
hut when through with T.O. will go to the top on the list.
3alesmen shall he used on T.O.'s by the discretion of the doorman or owner. 
It is further agreed that no other than regularly assigned salesmen or ex­
tra salesmen and the proprietor is to he used to sell or show any article 
except when the salespeople are busy.
Rule 9. The employer reserves the right to employ salespeople, although it is
agreed that thrity (30) days of continuous employment shall he accepted 
as Prima Facie proof of general competnecy of such employees. It i3 fur­
ther agreed that any new employee shall not be permitted to work at the 
end of the thirty days period without a permit card from the Secretary of 
this Union. It if further agreed that no employee will he permitted to 
work without a permit card from the Secretary of this Union.
Rule 10.. The employer reserves the right to dismiss any employee for a just cause.
Y/hen it becomes necessary for the employer to decrease any of the force, 
the employee with the lowest priority standing shall he discharged first. 
The employees discharged to reduce the force shall he reemployed, whether 
as a regular or extra, if available, before others may he employed.
The right of the duly accredited representative to take up with the em­
ployer the question involving the application of the rules of this agree­
ment is hereby r jcognized.
Rule 11. All differences and disagreements arising which cannot be settled mutually 
between employer and this Local Union shall he adjusted by a Board of Ar­
bitration, which shall consist of three (3) members: One of which will he 
appointed by the employer, one to he appointed by this Local Union and a 
third disinterested party to he agreed upon between the two members so 
appointed. Both parties to this agreement hereby agree to abide by the 
decision of such Arbitration Board.
Rule 18. Prior to the assertion of a grievance and while such a grievance -is pend­
ing there will neither be a shut down bp the employer nor a suspension of 
work by the employees.
Rule 13. Should either of the parties to this agreement desire to revise or modify 
these rules, thiity (30) days written advance notice containing the pro­
posed changes shall be given and conference shall be held immediately on 
the expiration of such notice, unless another date is mutually agreed upon.
Rule 14. It is further agreed that in consideration of this agreement, that the 
above Local Union does hereby lease for the life of this agreement, the 
Union Store Card of the Retail Clerks’ International Protective Associa­
tion, said card to remain the property of this Local Union and it is 
further agreed that this Local Union reserves the right to remove this 
Card from the employer’s premises for violation of any part of this agree­
ment .
This agreement shall be effective as of _________
and shall continue in effect until it is changed.
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For the Union: For the Company:
AGREEMENT:
“'I  i t y -^ u d 0 C- * 9 * * * - r'*v
THIS AGREEMENT made and entered into this day of
"by and between RETAIL FURNITURE SALESMEN NO. 403, herein referred to as "Local
Union No. 403, and________________________________________________________
of the City of St. Louis, Missouri, herein referred to as the Employer:
WITNESSETH:
1. The Employer will not either directly or indirectly discriminate against any 
of its employes who are members of Local Union No. 403 or who may hereafter become 
members thereof.
2. The maximum working time for all employes who are members of Local Union 
No. 403 (Executives excepted) 3hall be forty-eight hours per week.
3. §25.00 per week on basis of 5 per cent on first §500.00 and 3^ per cent on 
all sales over §500.00
It s agreed that the commissions herein referred to are fully earned when such 
sales have be6n approved by the Credit Department of the Employer, and the merchan­
dise delivered to the customer.
No provision of this contract shall be construed to prevent the Employer from 
paying wages or commissions in excess of the scale above set out; and no salesman 
now in the employ of said employer shall suffer any reduction in his present weekly 
renumeration by reason of the foregoing wage scale.
It is agreed that the terms of this contract apply alike to the male and female 
employes of the Employer.
4. On Saturday of each week, all s lesmen shall be paid their wages in full for 
such week and their commissions in full for all merchandise sold and delivered up 
to and including Wednesday of the same week.
5. No work will be performed on Sundays and the followin'- legal holidays, namely: 
New Years Day, Eourth of July, Thanksgiving Day and Christmas Day; roovided that should 
any of such holidays fall on Sunday, the day observed by the State or Nation or by 
proclamation, shall be considered as the holiday. Regular or full time employes shall 
be paid for a full week’s work regardless of the intervention of any such holiday in 
any given week. 7 rk may be performed on Decoration Day and Labor Day from -8:00 A.M. 
to 1:00 O'clock P.h. such time to be considered as a full day on each of said days.
6. The period allowed salesmen for lunch or supper shall be one hour and no addi­
tional recess or re3t periods will be taken by or allowed to such employee.
7. The Employer reserves the right to dismiss any employee for a just cause.
Then it becomes necessary for the employer to decrease any of the force, the employee 
with the lowest priority standing shall be discharged first. 'he employees discharged 
to reduce the force shall be re-employed, if' available, before others may be employed. 
The right of the duly accredited representative of Local Union No. 403 to take up 
with the employer the Questions involved in this, and other clauses of this contract 
is hereby recognized.
2„ * 8. It is agreed that any employee ordered to re]
and place shall he paid for a full day’s work unless he shall lay off on his •own 
accord.
S. It is agreed that any extra bonusses, salary and commissions paid hy any 
manufacturers, wholesalers or jobbers to any employee shall not be charged against 
any wages or commissions paid to such employee.
10,. Ihy employer employing exclusively members of Local Union No. 403 and con­
tinuing to employ them during the life of this agreement will be furnished free of 
cost the Union Shop Card of the said Local Union; said Card to r main the property 
of th's Local Union; and it is f rther agreed that said Local Union No. 403 reserves 
the right to remove such card from the Employer*s premises for violation of any part 
of this agreement.
11. This contract shall remain in full force and eff ct for one year from the 
date of the execution hereof, and unless notice in writing be given by either party 
more than .thxxxy thirty days before the expiration hereof, it shall continue for 
an additional year and shall thereafter in the same manner be renewed from year to 
year until such time as such notice shall be given.
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